Internship Evaluation Form

Recreational Sport Management Department,National Taipei University
Student’s Name __________________  Evaluation date (dd/mm/yy) __________
Organization                    Department                  Supervisor Position: __________
Supervisor’s Signature ____________________________Student’s Working Hour(s) in Total          

NB Please evaluate student’s performance during the internship period and stamp the bottom of the form
	Evaluation Item
	Performance
	Points

	(A)Attitudes towards work
（25％）
	1. □ Attitudes towards work is poor. (5 points)
2. □ Attitudes towards work is in average. (10 points) 
3. □ Attitudes towards work is merely satisfactory. (15 points) 
4. □ Attitudes towards work is good. (20 points)
5. □ Attitudes towards work is quite outstanding. (25 points)
	

	(B)Quality of work

（25％）
	1. □ Attitudes towards work is not satisfactory. (5 points) 
2. □ Attitudes towards work lacks attention to detail. (10 points) 
3. □ Attitudes towards work is merely satisfactory. (15 points) 
4. □ Attitudes towards work is good. (20 points) 
5. □ Attitudes towards work is extremely good. (25 points)
	

	(C)Responsibility and Reliability（25％）
	1. □ Not capable of achieving the goal if not well supervised. (5 points)
2. □ Often not able to be trusted and needs good supervision. (10 points) 
3. □ Takes the initiative, but still needs to be supervised. (15 points) 
4. □ Takes the initiative enough, only needs general supervision. (20 points) 
5. □ Has a sense of responsibility, may be trusted. (25 points)
	

	(D)Team Work（25％）
	□ Doesn’t get on well with colleagues (5points)

□ Not well accepted by colleagues (10points)

□ Maintains normal relationships with colleagues (15points)

□ Gets on well with colleagues (20points)

□ Gets on very well with colleagues (25points)
	

	Total Points
	Please add points from (A)-(D)
	

	(E)Loyalty and Seeking Knowledge
(Extra Points)
	□ Assists the organization in maintaining the current service level. (5 points) 
□ Provides constructive suggestions to the organization. (5 points) 
□ Understands the business goal of the organization. (5 points) 
□ Seeks knowledge to improve the organization’s standard (5points)
	

	General Comments
	
	Seal of the Organization 
	


